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ARTICLE I
RECOGNITION
Section 1. The Village of Walden recognizes the Patrolmen's Benevolent
Association of the Village of Walden as the sole and exclusive representative for
all police officers and part time police officers employed by the Village except
those employed as Chief of Police, Dispatchers, Dispatchers (part time), and
School Crossing Guards for the purpose of negotiating collectively in
determination of all matters relating to wages, hours of work, working conditions,
benefits, grievances and employment for the term of this contract.
Section 2. The Village agrees that the Association shall be guaranteed
unchallenged representation status until the expiration of this agreement.
Section 3. The Association does hereby affirm that it will comply with the State
of New York laws concerning the right to call, sanction or encourage in any way
strikes, slowdowns, concerted refusals to perform assigned work, or any other
kind of job action which is designated to impede or has the effect of impeding,
normal efficient operations of the Department.
The Association affirms that it does not assert the right to strike against the
Village, to assist or participate in any such' strike or to impose an obligation upon
its members to conduct, assist or participate i'nsuch a strike.
. .
The Association agrees that it shall not cause or sanction, either directly or
indirectly, any strike or any other stoppage or slowing down of work designed to
impede or have the effect of impeding, normal efficient opera,tions of the
Department.
In the event of any such unauthorized activity, the Association shall notify the
participating employee(s) that their activities are in violation of the Agreement
and must cease forthwith and the Association shall order the employees to return
. .
to work irr,mediately.
Section 4. The Village shall deduct dues from members of the Association who
. submit appropriate authorizationcards in an amount certified by the Association.
Section S. The Association shall be entitled to an agency shop fee. Each unit
member \vho is not a member of the Association will pay to it each month a
service charge toward the administration of this agreement and the
,representation of such employee, provided, however, that each employee have
available to him/her membership in the Association on the same terms and
conditions as are available to every other member of the Association. This
service charge shall be certified to the Village by the Association.
The Villa!~e shall deduct such fee in the same manner as membership dues are
deducted.. The amount cqllected for the agency fee shall be used to represent
the individual as a member of the bargaining unit and shall not be used towards
expenditures by the organization for activities or causes of political or ideological
1
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nature except as incidentally related to terms and conditions of employment.
The Association shall establish appeal procedures for unit members challenging
the Agency Fee.
The Association shall indemnify and save the Village harmless against any and
all claims, demands, suits or other forms of liability which may arise out of or by
reason of clction taken by the Village for the purpose of complying with any of the
provisions of this Article.
ARTICLE II
MANAGEMENT RIGHTS
..
~
.'
' "
Section 1. The Association recognizes that the management of the Department,
the control of the properties, and the maintenance of order and efficiency, are
solely responsibilities of the Village. Accordingly, the Village retains all rights to
selection and direction of the working forces, to hire, suspend or discharge for
cause; to rnake reasonable and binding rules which shall not be inconsistent with
this agreel11ent;to assign, promote or transfer; to determine the amount of
overtime to be worked; to relieve employees from duty because of lack of work
or for othe~rlegitimate reasons; to decide on the number and location of facilities,
stations, etc.; and to determine the work to be performed, amount of supervision
necessary, equipment, methods, schedules, together with the selection,
procureml~nt, designing, engineering and the control of equipment and materials.
Section 2. The above rights are not all inclusive but indicate the type of matters
or rights v/hich belong to and are inherent to the Village as employer. Any and
all rights, powers and authority the Village had prior to entering this agreement
. are retained, except as expressly and specificallyabridged,delegated, granted
or modifiE!dby this Agreement. .
ARTICLE III
ASSOCIATION RIGHTS
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Section '1. The A~sociation shall have the right to engage in all legal activities
concerning wages, hours of work, working conditions, benefits and grievances
arising therefrom and also grievances arising from any of the terms and
conditions of this contract. .
Section :2. The Association shall. have the right to have a designated bulletin
board to post information for its members placed in the work area of the police
station.
:.-1
"
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Section 3. The above rights are not all inclusive but indicate the type of matters
or rights which belong to and are inherent to a union. Any and all rig~ts, powers,
privilege~3and authority the union had prior to this Agreement are retained,
except as expressly and specifically abridged, delegated, granted or modified by
this AgrE!ementor New York State Law. .'
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After After After After After After
START 1 Yr. 3 Yrs. 5 Yrs. 7 Yrs. '11 Yrs. 15 Yrs.
--
-- -- --
6/1/96' 28,063 '36,762 39,043 41,591 42,121 42,649 43,179
6/1/97 29,186 38,232 40,605 43,255 43,806 .44,355 44,906
6/1/98 30,353 39,761 42,229 44,985 45,558 46,129 46,702
...
"
Section 4. Members of the unit require'd to attend contract negotiation
proceedings shall be permitted to attend such meetings without loss of pay if
such proceedings occur during regular work hours. No more than two members
of the unit will be excused at anyone time.
ARTICLE IV
COMPENSA TION
Section 1. The following schedules of salaries display the wage to be paid
those full time police officers represented by the Association.
All Sergeants shall be paid a Base Wage which represents a differential
over and above the After 15 year police officer's Base Wage as follows:
6/1/96
6/1/97
6/1/98
$47,713 (10.5%)
$49,846 (11 %)
$52,073 (11.5%)
The hourly rate for all part time police officers shall be as follows:
6/1/96 6/1/97 6/1/98
$14.18/hr '$14.75/hr $15.34/hr
. .,:
Section 2. Overtime Compensation. All time worked every forty (40) hours in
each consecutive seven (7) day period beginning Sunday at midnight shall be
compensated at time and one-half. In the event a full time Police Officer is
required to work time not continuous with his shift, he shall be paid for not less
than a minimum of two (2) hours at time and one-half. Part timers called into
work shall be paid for not less than a minimum of two (2) hours at the applicable
rate. Full-time officers will be afforded approximately equal numbers of
opportunities to work overtime.
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Section 3. Reporting Time. All full-time police officers shall report to work one
quarter (1/4) hour prior to the begin'ning of their scheduled tour of duty. The
purpose of the reporting time shall be to receive instructions for their upcoming
scheduled tour of duty, reviewing reports and uniform inspection. No officer shall
be required to be fully dressed and in uniform until (10) minutes prior to the
beginning of their scheduled tour of duty. The officers shall not be required to
leave police headquarters, except for an emergency. I
For the purpose of this Section only, overtime shall be computed from the initial
work period. Overtime shall be calculated at the regular rate pursuant to the Fair
Labor Standards Act (FLSA). The work period shall not exceed a twenty-eight
(28) day, one hundred seventy one (171) hour period.
The one-quarter (1/4) hour reporting time shall constitute time worked. However,
overtime pursuant to this section, shall be paid in accordance with Section 207
(k) of the Fair Labor Standards Act (FLSA) and the work period, as set forth
herein. .'
The parties agree and understand that in the event the above referenced
reporting time and overtime computation cannot be limited, but is required to be
applied to all overtime, that the Department of Labor shall retain exclusive
jurisdiction of this matter.
All Reporting Time shall be paid no later than thirty (30) calendar days following
,', t~,e.. er)d..9f,eachJepo,r:t!ng, p,~~iQd.,";:J"'Ir"~I~"""""''''\1' """""".~~.,.". ',"",':~' _,'" "",..
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Section 4. Compensation for Injury. The Village agrees that compensation for
injury in the line of duty for Police Officers which falls .Withinthe provisions of the
Worker's Compensation and Disability B~nefits Insurance shall be supplemented
by payments from the Village in an amount necessary to make up the difference
between the compensation given ,bythe New York State Worker's Compensation
Insurance Laws and t~e average weekly wages earned during the year prior to
the accident, provided that the necessary forms to comply with the Worker's
Compensation laws are filed by or for the injured officer within thirty (30) days of
the injury. In the event that the officer is incapacitated and unable to file on his
own behalf, filing will be done by the nearest relative or a representative of the
PBA.
4
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ARTICLE V
SENIORITY
Section 1. Seniority is defined to .mean the accumulated length of continuous
service with the Walden Police De'partment as a full time Police Officer,
computed from the last date of hire. .
Section 2. An employee's length of service shall not be terminated pursuant to
. a layoff, except as hereinafter provided,but shall not continue to accumulate
.during such period of absence.
Section 3. An employee's length of service shall be lost and employment
terminated if any of the following occur:
Discharge for cause
Resignation
Absence for three consecutive working days without leave or reasonable
notice approved by Department Head.
t.'l. , '.
ARTICLE VI
PROMOTION
~-<
j
}'
fIt.
~i0:1C;"
,
.
'\..
'
Section 1. Promotions shall be determined and regulated by Civil Service Law
and Rules calling for the selection of one of the three candidates from the list
provided by Civil Service Commission.
Section 2. That each candidate for appointment or promotion is entitled to, and
shall receive actual notice of the appointment to be made at a time prior to the
public announcement of designation of appointment or promotion.
ARTICLE VII
VACATIONS
", .:..
Section 1. All full time Police Officers shall be entitled to vacation leave with pay
according to the following schedule. .
..J
.
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a) Upon completion of one (1) year to four (4) years of service, ten (10)
working days per year.
b) Upon completion of five (5) to ten (10) years of service, fifteen (15)
working days per year.
. .
"
" c) Upon completion of eleven (11) to sixteen (16) years of service,
twenty (20) working days p~r year. .
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d) Upon completion of twenty-five (25) years and over, twenty-five (25)
working days per year.
Section 2. Vacation leave must be used within one year from the date when it
accrues. The Chief of Police may grant an exception based upon the
circumstances. Requests shall be made no later than thirty (30) days prior to the
expiration of the usage period. If employee is unable, because of scheduling, to
take vacation within one year he may be paid for unused vacation at the
di~cretion of the Chief of Police. An employee shall be entitled to carry over up
to twenty-five (25) unused vacation days per year based on when credited to the
employee.
Section 3. Any vacation must be taken on at least thirty (30) day's prior written
notice to the Chief, who shall answer within three (3) working days. If the Chief
does not answer within this time period, the request will be deemed granted. If
conflicting requests require in the Chiefs judgment that a request must be
denied, the most senior employee will have his/her request granted.
ARTICLE VIII
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Section 1. A full time Police Officers shall be paid for the following holidays
whether worked or not: .'
New Year's Day (January 1st)
Martin Luther King's Birthday (January 19th)
Lincoln's Birthday (February 12th)
President's Day
Memorial Day (May 30th)
Independence Day
Labor Day
Columbus Day (2nd Monday in October)
Veterans Day
Thanksgiving Day (4th Thursday in November)
Election Day
Christmas Day (December 25)
..
Section 2. All full time Police Officers shall receive compensation for all of the
above listed days at the regular daily rate, whether worked or not. In addition to.
such compensation, a full time police officer who actually works on any of said
holidays shall be compensated at the rate of time and one-half the regular daily
rate of pay for all hours worked; At the employees option, compensation under
this paragraph shall be in salary or compensatory time, provided that
compensatory time must be taken nO,later than one year from the holiday for
. :
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which it is elected; if time is not so"taken, the Village shall make payment within
30 days of the end of the period of one (1) year from the holiday for which time
has been elected in accordance with existing practice.
Section 3. In the event the Village d~clares any additional days or parts thereof
to be holidays, the full time Police Officers shall be entitled to the additional
holidays.
.1
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Section 4. All part time police officers shall be paid at the rate of time and one-
half (1.5X) their hourly rate of pay for all hours worked on the Holidays set forth
below:
6/1/96
1. New Year's Day
2. Independence Day
3. Thanksgiving Day
4. Christmas Day
5. Presidents' Day
6/1/97
1. New Year's Day
2. Independence Day
3. Thanksgiving Day
4. Christmas Day
5. Presidents' Day
6. Election Day
ARTICLE IX
AUTHORIZED ABSENCES
6/1/98
1. New Year's Day
2. Independence Day
3. Labor Day
4. Thanksgiving Day
5. Christmas Day
. 6. Presidents' Day
7. Election Day
Section 1. Sick Leave. Each full-time Police Officer shall be entitled to sick
leave with pay. Sick leave credit shall accrue at the rate of 1.00 days per month
of service and accumulate to a maximum of one hundred twenty five (125) days.
Section 2. Doctor's Certificates. For an illness of three (3) or more consecutive
work days, a doctor's certificate shall be required. A doctor's certificate shall
also be required in the Chief of Police's discretion, if: a) the individual in
question has a pattern of sick leave usage which may indicate abuse; or b) there
is a reasonable suspicion of abuse; or c) after any non-certificated absence in
excess of eight (8) days in a year. If the Chief of Police requires an officer to
produce a doctor's certificate, (s)he shall do so no later than the end of the shift
on YJhichthe officer is absent. The Village shall pay the unreimbursed portion of
any doctor's office visit required under this section.
Section 3. Sick leave may be used to tend sick family members such as a
spouse and dependent children. Such leave shall be at the discretion of the
Chief of Police; said request to be accompanied by a doctor's statement.
,
.
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remaining 9-12 sick days for that year at his/her usual hourly rate. Any Police
Officer who uses between four (4) and six (6) days in a year shall have the
option to be paid for up to one-third of his/her remaining 6-8 sick days for that
year at his/her usual hourly rate. Any days not paid for will remain in the officer's
accumulated balance. .
Section 5. Sick Bank. A sick bank shall be created to permit officers to be paid
during catastrophic illnesses or injuries under certain circumstances enumerated
below.
Beginning in 1990,' the Village shall add to the number of active full-time officers
on payroll on that day, multiplied by three (3); provided, however, that in no
.
event shall the number of days in the bank exceed ninety (90). The Village shall
have no obligation at any time to add days to the bank that would at one time
have been added but for this cap of ninety (90) days.
~.,~~.",>.,,,,~ In order to be eligible to w'
,
lth~ra\N d~~s fromth
,
e sick"ban
.
~, an officer must have
*111 V'tr~..~.,~.texnausted all'accfU~d"'s'icK~"ers'ona'r:Vacatio~'ana~an~t'"6"ttletaccrued leave
days, and must submit, or have submitted on his/her behalf, a written application
setting forth the following: the nature qf the officer's illness or injury, the number
of days requested to be withdrawn from the bank, medical documentation, and
permission for the Village to secure relevant medical records and/or to conduct
its own medical examination of the officer. This application must be submitted to
the Chief of Police, who will immediately forward a copy to the Association. No
withdrawals may be made from the sick bank to cover any absence which occurs
before the receipt of this application by the Chief of Police.
The Chief of Police and the Association shall consider each application, and
decide whether to permit a withdrawal from the bank, and if so, how much of the
withdrawal to allow. The criteria to be considered in making this determination
shall be: a) the nature of the applicant's illness; b) the applicant's past
attendance record; c) the applicant's past performance record as a Police
Officer; d) the applicant's year's of service; e) the number of sick days the
applicant had accumulated prior to the beginning of the present illness or injury;
f) the number of days, if any, that the applicant has withdrawn from the bank in
the past; g) the number of days remaining in the bank for the use of future
applicants; h) the accuracy of the application; and I) any other relevant factor.
The Association shall make its decision by a secret ballot vote of all full-time unit
members. If the Association and the Village cannot agree, the determination
shall be submitted to binding arbitration under the voluntary Labor Arbitration
. Rules of the American Arbitration Association.
',,1
The Chief of Police, in his/her sole discretion, may advance not-yet-accrued sick
days to unit members.
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Section 6. Notification. In the event an employee is unable to report to duty, it
is essential that the employee notify the Department within two (2) hours before
the beginning of the work day. This two (2) hour requirement may be waived by
the Chief of Police or his/her designee for cause. In the event any employee
neither reports for duty nor informs the Department as herein provided, the
absence may result in disciplinary action and deemed an unpaid absence.
Section 7. Abuse. Failure to provide proper notification, failure to submit proof
of illness or disability, as may be required, unsatisfactory evidence of illness or
evidence indicating that the physical condition of the employee was not such as
to justify absence from work, failure to submit to physical examinations, or any
other abuse of sick leave, may be cause for disciplinary action.
Section 8. Bereavement Leave. Each full time employee shall be allowed up to
three (3) days leave of absence at regular daily pay in the event of death of the
employee's parents, spouse, spouse's parents, children, brother and sister and
employee's and spouse's grandparents. Payment for such leave is granted
when such leave falls on scheduled work day up to but not in excess of three
days to the date of interment. .
Section 9. Personal Leave Day. Each full-time employee may be granted three
(3) leave days during each year of this Agreement, after one (1) year's service,
for any of the following reasons:
religious observances
death of a blood relative not included in the bereavement leave section:
personal, legal, business, household or family matters of any emergency nature,
not covered elsewhere in this Agreement. These days' shall not be accumulated.
Any Police Officer who uses fewer than two (2) personal days in a year will
receive one day's pay at his/her usual hourly rate.
Section 10. Time off for job connected injuries will not be charged against.
accrued sick leave provided the necessary form(s) to comply with Worker's
Compensation Law are filed by or for the injured Officer within 48 hours of actual
receipt from the Village of the proper forms by the Officer or his/her spouse or
other representative. .
~~i~)".;" Section 11. Terminal Leave. Providedat least ninety (90) days' notice is
~):II."provided~ members of the, unit-who retire',from.police service after a minimum of
~.2'Q~y.ea!fs..OfserVice..-sha" beWentith~(tfc)~;cew~paia.1>n~(1 )"aay'~fpay for each five (5)
~r days of accumulated unused sick leave up to a maximum of 125 days
M~.~~",. accumulation. Such payments shall be at the rate of pay in effect at the time of
;;t~;i\!~t> retirement.
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ARTICLE X
HOSPITALIZATION
Section 1. All full time employees shall be eligible for coverage for themselves
and all of their eligible dependents under the Empire Plan Core Plus
Enhancements. Except as provided below, the Village will pay 1000/0 of the full
cost of the basic State Wide or GHI Plans. The Village shall have the right to
substitute a different hospitalization plan with the consent of the PBA.
Section 2~ Any full time employee hired on or after the ratification vote of the
Village, shall be eligible for individual coverage under the Empire Plan Core Plus
Enhancements, at 100%)of the cost paid by the Village. In the event the
employee elects dependent coverage, that unit member shall pay 15% of the
difference in the premium from individual and dependent coverage, with the
Village paying the remaining 85%)of the premium, for only their first (1st)ten (10)
years of service (e'-g.Individualpremium-$200/mo.,100°1<>paid by the Village;
Dependent premium-$400/mo.,$370/mo. paid by the Village and $30.00/mo.
paid by unit member). Thereafter, the Village shall pay 1000/0of the dependent
premium or cost. Any part time employee of the bargaining unit who was hired
prior to the ratification vote of the Village and is subsequently hired into a full
time position, shall be exempt from' the co-pay of premium set forth herein.
Section 3. Opt-out Incentive. No later than October 1 of each year, each unit
member shall have the option to voluntarily opt out of health insurance coverage
for the following calendar year. Each unit member who takes this option shall
receive on December 1 of the following year an amount equal to one half of the
amount which the Village would otherwise have been obligated to pay on his/her
beha~ .
ARTICLE XI
RETIREMENT
Section 1. The Village agrees to establish, provide and maintain a twenty (20)
years 384 (D) noncontributory retirement plan for all employees under this
contract.
Section 2. Pensions. As soon as possible following the signing of the contract,
the Village shall take the steps necessary to adopt retirement plan 375 (i) as a
secondary backup plan to 384 (D).
ARTICLE XII
RULES
Section 1. The Village shall have the right to make such reasonable directions,
rules and regulations as may be deemed necessary by the Village for the
10
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conduct and management of the affairs of the Village, and that Association
agrees that the Employees shall be bound by and obey such directions, rules
and regulations insofar as the same do not conflict with the terms of this contract
or other State or Federal Laws and regulations; and such rules should be posted
. in the station house.
Section 2. Each full-time and part-time. Police Officer shall have the right to
assistance and representation of the Association whe'n any disciplinary action is
taken as a result of a violation against departmental rules and regulations, this
Agreement, and/or departmental direc~ives.
Section 3. The Village agrees to inform the association of any disciplinary
actions instituted against any Police Officer, full or part-time at the
commencement of such action. The Village further agrees not to give the
specifics of such action unless the employee authorizes that these specifics be
given to the Association.
ARTICLE XIII
GRIEVANCE PROCEDURE
The procedure established hereby shall be employed to provide for prompt and
efficient settlement on any and all grievances between the Village of Walden,
Police Department, and its full-time and part-time Police Officers. All past
practices may be continued at the Village's discretion.
In the event any full-time or part-time Police Officer or group of officers become
aggrieved as a result of any matter, condition, right, or privilege arising out of the
cou.rse of the employer-employee relationship, the said' officer or group of
officers, with the assistance and with the representation of the Patrolmen's
Benevolent Association, shall be entitled to full review as follows:
Section 1. The substance of the grievance shall initially be orally presented to
the officer's immediate supervisor within five (5) days of the occurrence.
'",
Section 2. In the event said grievance shall continue unresolved, the officer or
I:':...',"' ,
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.:;;:;; h!s representative
.
may prese,~t the
.
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.
,atterto the, Police Ch
.
ief who shall review,
.. :,
'. ,.tbe..grievance,and. issue,.,a, decision,thereon, and~who.may. require meetings
:[(?I.~";,., thereon, and who may conduct such investigations as he deems necessary. The
}t)\~\. Police Chief shall, within seven (7) days thereafter, render his decision in writing.
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Section 3. In the event the grievance remains unresolved, the officer or
rep~esentative may present the matter to the Village Manager. Within fifteen (15)
calendar days of receipt of the grie'vance, the Village Manager shall render a
written determination to the officer or representative.
'.: 1
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Section 4. In the event the grievance remains unresolved, the Association may
appeal an unsatisfactory decision of the Village Manager by submitting a
Demand for Arbitration to the New Yor~ State Public Employment Relations
Board (PERB), within thirty (30) calendar days of receipt of the Village Manager's
written decision. The parties shall select an arbitrator in accordance with the
Rules of Procedure of PERB in effect at that time. The parties retain the right to
appoint an arbitrator mutually agreed upon to hear the grievance.
The arbitrator shall have no power to add to, subtract from, or modify the
provisions of this collective bargaining agreement in arriving at a decision of the
issue(s) presented.
.
The arbitrator shall confine hims~lf/herself to the precise issue(s)
submitted to arbitration and shall have no authority to determine any other
issue(s) not so submitted to him/her, nor shall he/she submit observations or
declarations of opinion which are r:'Iotessential in reaching the determination.
The arbitrator's decision shall be final and binding on the parties.
All fees and expenses of the arbitrator shall be divided equally between
t~e Village and the Association. Each party shall bear the cost of preparing and
presenting its own case.
ARTICLE XIV
DURATION
Section 1. This Agreement shall be and remain in effect for a period of three (3)
years from June 1, 1996 to May 31, 1999. Provided the Village gives notice of
the expiration of this Agreement to the. PBA by February 1, 1999, the PBA shall
submit its demands for negotiations to the Village not later than March 1, 1999 or
the Agreement shall be continued in full force and effect for an additional year.
Section 2. So long as negotiations for a new contract are underway and
continuing in good faith by the Association after May 31, 1999 this contract shall
continue in full force and effect during that period.
ARTICLE XV
LIFE INSURANCE
Section 1. Each full-time police officer shall receive life insurance coverage
under the terms and plan as is currently in force for all Village Employees. The
terms of this coverage are set forth in the addendum hereto.
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ARTICLE XVI
WORKING CONDITIONS
Section 1. The Village agrees to have .two (2) Police Officers on duty in any
vehicle being used to transport prisoners outside the Village limits to a jailor
prison where the Village custody of such prisoners will be transferred to another
authority.
Section 2. The work week of the full time officers shall be 4 days on 2 days off,
except for sergeants. Sergeant(s) shall continue to work 5 days on and 2 days
off. However, if an emergency situation develops whereby the Village was
unable to have a full complement of officers for any reason other than financial,
the Village shall have on two (2) weeks written notice, the right to change the
work schedule to five (5) on two (2) off: The work schedule of five (5) days on
two (2) off shall cease immediately upon the replacement of the officers. If the
work schedule is changed to five (5) days on two (2) days off, the Police Officers
shall no longer be required to report fifteen (15) minutes early and they shall be
entitled to the pro-rata equivalent of eight (8) additional days off in a year. They
shall be entitled to increase in wages to be negotiated if the emergency lasts for
more than ninety (90) days and every officer shall be entitled to have an entire
weekend off every four (4) weeks (a weekend is from 12:01 am Saturday to
11:59 p.m. Sunday).
Section 3. No prisoner shall be transported in a vehicle from a police scene or
arrest, or to the Orange County Jail or other facility, unless at least two officers
are in said vehicle. Within the Village limits, a minimum of one (1) employee can
transport a prisoner.
Section 4. No employee shall be required to handle and/or transport any animal
or animals, which may be injured or killed, in their police vehicle.
ARTICLE XVII
PHYSICAL EXAMINATION
ILiJ.~rilJr.~, ~11i~"I'~,. .,.,
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Section 1. The Village may, at its sole discretion, require a Police Officer to
submit to a physical examination, if there is an indication that a physical
incap'acity exists by a doctor selected by the Village and at the Village's expense
to determine that the Police Officer is physically fit to perform his job according to
height, weight and physical fitness. standards for Police Officers as adopted by
Civil Service and mutually agreed to by the parties to this contract.
,
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Section 2. In the event the examining doctor determines that a Police Officer
does not substantially satisfy the standards of physical fitness but could do so
upon compliance with medi~al advice, and the cause of the failure to satisfy the
standards does not endanger the life of the Police Officer or the public, then the
I!"
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Police Officer shall be given a reasonable time within which to comply by
following medical advice and shall not be $ubject to any action during that time
period. However, if the Police Officer fails to satisfy the agreed standards of
physical fitness and cannot comply, or having been given a reasonable time fails
to comply, the Village may place the 'employees on Leave of Absence, without
pay, until the employee complies.
ARTICLE XVIII
UNIFORMS AND EQUIPMENT
Section 1.lnitial Uniform and Equipment
Upon hire, all employees shall receive. and all current employees shall be
entitled to the initial uniform and equipment list as set forth herein at no cost to
the employee. In the event the Village or Chief of Police require additional
uniforms and/or equipment as set forth herein, the Village shall provide, at no
cost to the employee, those articles. The Village shall replace all issued
uniforms and equipment based on normal wear and tear basis, or destroyed in
the line of duty at no cost to the employee:
Any and all previously issued uniforms and equipment shall be included in
the initial inventory as listed below:
4 long sleeve shirts
4 short sleeve shirts
5 pairs of pants (all season wear)
1 all season jacket (with liner)
2 ties
1 tie Clip
1 ,pair of ear muffs
1 raincoat
1 hat
1 winter hat
1 rain cover for hat
1 pair of boots
1 bullet proof vest*
1 shield (for hat)
2 name tags
1 set of collar brass
2 police shields
1 pepper spray and holder provided upon certification or proof thereof
1 service weapon with suffiCient ammo ammunition for maximum capacity of
weapon, spare magazinesand/or repeaters** '
1 black leather service belt**
14
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1 black leather holster**
1 black leather double-magazine ammo case**
1 black leather handcuff case**
1 paid of handcuffs with keys**
1 nightstick (e.g. PR 24) **
1 nightstick holder**
1 keyholder and 1 set of department keys**
4 black leather belt keepers**
1 flashlight with batteries**
1 black leather flashlight holder**
1 portable hand held radio***
1 radio holder***
Department patches and flags shall be included on all uniform articles.
All part time employees shall be provided with the same initial uniform and
equipment as set forth above except as follows:
2 long sleeve shirts
2 short sleeve shirts
2 pair of pants (all season wear)
1 tie
Department patches and flags shall be included on all uniform articles
* Shall be replaced on or before manufacturer's recommended expiration date
'or the National Institute of Justice (NIJ) specifications, whichever is greater.
However, the vest shall be replaced no later than 9 years from the date stamped
by the manufactureron the vest.
'
~j'll n'l Hr~~.T~' '4*~tI~I_I~p~,r;~ti~e,~,Q1P.';Q~~~s..~h>Ci,H.ber~§P9.n.sibleJo~Jhe.purc~ase of the above,
equipment. In recognitionof those purchases,upon hire, the Village shall pay
each part time employee $150.00.
*** The portable hand held radio with shoulder extension and holder shall be
made available to every employee for their regularly scheduled tour of duty in the
event this equipment is 'not issued individually.
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All employees shall receiveadditional uniformsand equipment as .
required, including after the completion of specialized training, and as
determined by the Chief of Police, at no cost to them. Any and all such
additional uniforms or equipment as required and as determined by the Chief of
Police, shall become part of the uniform and equipment issue to existing and
new employees.
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Current members of the force who do not have full issue may apply to the Chief
of Police for the needed clothing. Such clothing may be provided at the
discretion of the Chief of Police.
Newly appointed part-time members of the unit shall be entitled to a $150.00
uniform allocation. This sum shall be reimbursable to the Village if the part-timer
leaves the employment of the Village prior to one year of service.
Section 2. Uniform Maintenance - For the fiscal year 1996 only, all employees
shall be paid in two (2)"equ'al payments per year, by separate checks, on June
1stand December 1stof each year as follows.
1996
Full Time $800
Part Time $250
Effective June 1, 1997 and thereafter, the Vilfage shall establish with
several local dry cleaning businesses within the Village and/or Town of
Montgomery, where employees can drop off their uniforms for cleaning,
maintenance and repair, which shall be fully paid by the Village, according to the
following schedule:
3 shirts per week (FIT)
3 shirts per week (PIT)
3 pair of pants per week (FIT)
2 pair of pants per week (PIT)
1 Spring/Fall jacket every calendar quarter (FIT and PIT)
1 tie every calendar quarter (FIT and PIT)
Section 3. Employees shall be responsible for proper maintenance of clothing
and equipment purchased. Clothing shall not be used by the employee except
during the performance of assigned departmental duties.
Section 4. Each full-time Police Officer shall be issued a 9 mm service weapon
and 100 rounds of ammunition quarterly to be used for target practice.
Ammunition needed for semiannual qualifications shall not be counted as part of
the 100 rounds. The Chief shall be provided with a report by each full-time
Police Officer of the results of target practice and said rounds shall be provided
upon receipt of spent brass from previous allocation.
Each part time police officer shall be issued 50 rounds of 9 mm service
weapon ammunition quarterly, to be used for target practice. Ammunition that is
needed for semiannual qualifications shall not be counted as part of the 50
rounds provided for that purpose. The Chief of Police shall be provided with a
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report by each part time police officer of the results of each target practice and
the amount of ammunition .used shall be replaced upon receipt of all spent brass
returned to the Department.
Section 5. All uniforms and equipment provided to each employee shall be
returned upon termination of employment.,
ARTICLE XIX
MEDICAL CARE
Section 1. The Village of Walden shall pay for inoculations against contagious
diseases which may be of a proximate health hazard to members of the Walden
Police Force. '
ARTICLE XX
PROBATIONARY PERIOD
Section 1. New employees shall remain probationary until after completion of
twenty-six (26) weeks from the date of last hiring. The officer shall, however,
upon the successful completion of the probationary period, be reimbursed for
any hospitanzation premiums incurred by the officer equal to the Village's plan in
existence during the period of the. officer's probation. Employees shall have no
seniority rights during this probationary period. Said period can be extended
. pursuant to Civil Service Law.
.
'Sectio"'rr~2~' Durint:ftfi'Efpfbb.atioria'ry~perioa~'tnEre'rhpI6yee shall not be entitled to
hospitalization coverage from the Village as authorized by Article X. The officer
shall, however, upon the successful completion of the probationary period, be
reimbursed for any hospitalization premiums incurred by the officer equal to the
Village's plan in existence during the period of the officer's probation. The
reimbursement shall be paid at the first payroll following the six month period by
,
separate check.
'.
,.c,.' ~
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Section 3. Any employee may be terminated at any time during or upon
completion of the probationary period at the sole discretion of the Village.
Discharges during or upon completion of the probationary period shall not be
subject to the grievance procedure of this contract.
(It is mutually understood by the parties that Section 3, Article xx is for officers
serving their probationary period and does not apply to officers who have been
permanently appointed to the position of Police Officer.)
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ARTICLE XXI
EDUCA TION
Section 1. Full-time members of the unit shall be entitled to attend one course
per semester on their own time 'or compensatory time accumulated. The Village
shall reimburse the member 100% of the. tuition costs plus the cost of required
texts. The course work "must be related in some way to police work, and the
employee shall apply to the Village Manager for prior approval before attending
such course work. These may include, but are not limited to, the following:
College programs leading to degrees in Police Science, law sociology,
psychology, public relations, Police Administration, or any other field of study that
may relate to police work or be of help in performing the police function".
Reimbursement shall be made upon proof of successful completion of the course
which shall be a grade of "C" or better or pass in a pass failure system. An'
officer shall repay the Village for all reimbursements made within two (2) years of
their leaving the force.
ARTI'CLE XXII
EMBODIMENT OF AGREEMENT
...
'-.t
~
. .
.,'
Section 1. This document constitutes the sole and complete agreement
between the parties. The parties acknowledge that they have had the
opportunity to present and discuss proposals on any subject which is subject to
collective bargaining. Any prior commitment or agreement between the Village
and the Association or any individual employee covered by the Agreement is
hereby superseded.
ARTICLE XXIII
SEVERABILITY
Section 1. In the event that any provision of this Agreement between the parties
shall be held by operation of law or by a court or administrative agency of
competent and final jurisdiction to be invalid or unenforceable, the remainder of
the provisions of this Agreement shall not be affected thereby but shall be
continued in full force and effect.
,'1'
Section 2. It is further agreed that in the event any provision is finally declared
to be invalid or unenforceable, the parties shall meet within thirty (30) days of
written notice by either party to the other to negotiate concerning the
modifications or revision of such clause or clauses.
.1ij.;b;ikJ~w.~,,~<a::~i~; ;;,., I
"'-:.''', ;""'.
.
18
."
"J
.
,
\
\
. \
!f,';
,'(i.,...~,':'~.
.
ARTICLE XXIV
SEMINARS
At the discretion of the Village Manager, Members of the unit may be released
from duty to attend seminars. Such release time shall be limited to one officer at
a time and no more than nine (9) days per year shall be used for such purposes.
ARTICLE XXV
,JURY DUTY
In the event a full time employee is noticed to appear for Jury Duty, and
that employee is scheduled to work, he/she will be released with pay and without
charge to any other paid leave accrual.' The employee shall provide a copy of
the notice to the Chief of Police, and notify the Department at least two (2) hours
prior to their scheduled tour of duty on each occurrence.
, Release from the employee's regularly scheduled to'ur of duty shall be as follows:
A. Local and/or County Jury Duty; County Grand Jury
~",.,\.."""'''', Daytime Jury, Duty...". .
'"
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Scheduled "A" line - Will not report for that calendar day's tour of duty.
Scheduled liB" line - Will not report for that calendar day's tour of duty.
Scheduled "C" line - Will not report for that calendar day's tour of duty if
they are not released from Jury Duty prior to 12:00 noon.
Scheduled "0" line - Will not report for the previous calendar day's tour of
duty, and if they are not released from Jury Duty prior to 5:00 p.m., they
will also not report for that calendar day's tour of duty.
Nighttime Jury Duty
Scheduled IIA" line - Will not report for the following calendar day's tour of
duty, if they are not released from Jury Duty prior to 8:00 p.m.
Scheduled liB" line - Will not report for the following calendar day's tour of
duty, if they are not released from Jury Duty prior to 12:00 midnight.
Scheduled "C" line - Will not report for that calendar day's tour of duty.
Scheduled "0" line - Will not report for that calendar day's tour of duty.
B. Federal Jury Duty; Federal Grand Jury
Employees scheduled for Jury Duty in Federal Court shall not report for
that current calendar day's tour of duty, as set forth below:
19
I.
:! .., ,» ..
.
. .
Scheduled "A" line - Will not report for the following calendar day's tour of
duty, if arrival home is after 6:00 p.m.
Scheduled liB" line - Will not report for that calendar day's tour of duty.
Scheduled "C" line - Will not report for that calendar day's tour of duty, if
arrival home is after 12:00 noon. ,
Scheduled "0" line - Will not report for the previous calendar day's tour of
duty.
An employee who is released from a tour of duty to attend Jury Duty, and
is paid by the Court, shall reimburse the Village those fees for only those days.
However, any mileage, tolls and/or parking reimbursements for appearing at JurY
Duty shall be retained by the employee.
In the event the employee does not have to report to Jury Duty, that
employee shall report to their regularly scheduled tour of duty. Employees are
required to participate in any lion call" procedure which may be available through
the court in which they are summoned. '
ARTICLE XXVI
DISCIPLINARY PROCEDURE
Command Discipline - Informal Stage
In the event the Village determines that a formal procedure is not required
due to the relatively minor infraction(s) of the police department's adopted Rules
and Regulations, the affected employee(s) shall be afforded the opportunity to
resolve the matter, with representation, through a written Stipulation of
Settlement, setting forth the terms agreed upon between the parties.
The maximum penalty that may be imposed at this level by the Chief of
Police is as follows:
1. a written reprimand to be placed in the employee's personnel file,
which shall not exceed nine (9) months and shall be expunged from any' and all
files maintained by the Village or its agents; and/or
2. a reduction in vacation accruals for the full time employee which shall
not exceed three (3) work days.
3. removal from the work schedule of the part-time employee which shall
not exceed one (1) scheduled work day.
Procedure Rights -Formal Stage
., ~..,
"
In the event the Village determines that a formal procedure is required,
"~,
~~..~the disciplinary procedure prescribed~herein~~'shall'be-available to all employees
as 'anajterna'tivEttoSectron75aM/or76!'Of't~C'ivil"Service Law. An employee
-n' ":"!,orl'I
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shall have the right to choose either Section 75 and/or 76 of the Civil Service
Law or arbitration as described herein but not both alternative procedures to
grieve such disciplinary action.
Notice of Discipline -Formal Stage
In the event the Village sees fit to impose a written reprimand, suspension
without pay, a fine, reduction in grade or dismissal from service, notice of such
/. disciplinary decision shall be made in writing and served upon the employee.
The disciplinary measure shall be imposed only for incompetence or misconduct.
The specific act(s) that warrant disciplinary action and the proposed sanction(s)
shall be specifically contained in the notice of discipline.
The Association shall be provided a copy of the notice of discipline at the
same time as the affected employee(s).
The notice of discipline shall be accompanied by a written statement that:
.UJfllj.jj\J..= ~;~I.:" r. . "An employee ,served.with a.notice, of" discipline has the right to
object by filing a response within fifteen (15) calendar days or by exercising
his/her rights under Section 75 and/or 76 of the Civil Service Law."
Procedure Selection - Formal Stage
In the event the employee does object, then he/she shall file a written
notice of their choice of procedure, subject to the provisions stated above with
the Village and Association no later than fifteen (15) calendar days after
receiving the notice of discipline.
The alternative disciplinary procedure to Section 75 and/or 76 provides for
a hearing by an independent arbitrator at its final stage.
The employee has the right to be represented by the Association attorney,
or other representative of their choice, in which case, the employee will be
responsible for the entire cost of that representative(s), at every stage of the
proceeding.
Suspension
In no event however, shall an employee who has been served with a
notice of discipline be suspended without pay for a period exceeding thirty (30)
calendar days.
I
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Grieving a .Notice of Discipline
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An employee may grieve a notice of discipline at Step 2 of the Grievance
Procedure prescribed in Article XIII hereof, by requesting a meeting with the
Village Mayor as prescribed therein, no later than fifteen (15) calendar days after
receiving the notice of discipline. The meeting, at which the employee and/or
,
representative(s)may attend, shall be conductedat a mutually agreed upon date
and time to all parties, but in no event more than fifteen (15) calendar days after
the date for the meeting was requested. The Village Mayor shall render a written
decision no later than five (5) calendar days after such meeting.
.1
Filing for Arbitration
An employee may appeal the Village Mayor's decision through
independent arbitration by filing a notice with the Village Clerk no later than
fifteen (15) calendar days after receipt of the Village Mayor's decision.
The independent arbitrator shall be selected in accordance with the
procedures set forth in Article XIII - Grievance Procedure.
The independent arbitrator shall hold a hearing at a mutually agreed upon
date(s) and time(s) to all parties' representatives. The affected employee may
be repr~sented at the arbitration by the individual(s) of his/her choosing and shall
be entitled to present witnesses on his/her behalf. The arbitrator shall render a
written decision no later than thirty (30) calendar days after the hearing has been
declared closed.
The arbitrator shall confine himself/herself to the precise issue(s)
submitted for arbitration and shall have no authority to d~termine any other
issue(s) not so submitted to him/her nor shall he/she submit observations or
declarations of opinion which are not essential in reaching the determination.
The arbitrator's decision with respect to guilt or innocence and penalty, if any,
shall be final and binding on the parties and he/she may approve, disapprove or
take any other appropriate action warranted under the circumstances, including,
but not limited to, ordering reinstatement and back pay for all or part of the
period of suspension, if any.
Settlement
The disciplinary may be "settled at any stage of the procedure. The terms
of the settlement agreed to shall be reduced to writing and signed by the
,
,~",;.,."',,..~appropriate parties.
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Fees and Expenses
,t',
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, ,
All 'fees and expenses of the arbitrator, if any, shall be paid by the Village
or the Association, whoever the decision is rendered against. In the event of
,
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multiple charges, and the decision of the arbitrator produces both innocence and
guilt, the fees and expenses of the arbitrator shall be equally shared. In the
event demotion or termination is sought by the Village, the hearing shall have a
transcribed record provided at no cost to the employee or Association.
ARTICLE XXVII
PART-TIME POLICE OFFICERS
Section 1. Part-time Police Officers shall continue to receive the same benefits
as heretofore and shall only be entitled to the benefits of the following sections of
this agreement: Article I, II, III, IV (Section 1 Paragraph 4; Section 2 Line 6;
Section 4) VIII, (Section 4), XI, XII, XIII, XIV, XVI, XVII, XVIII (Section 1,
Paragraphs 3 and 9; Section 2; Section 4, Paragraph 2) XIX, XXII, XXIII, XXV,
XXVII.
ARTICLE XXVIII
LEGISLATIVE APPROVAL
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
. ..
IN WITNESS WHEREOF, the parties have caused this Agreement to be
executed by their authorized representatives.
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